SMALL BUSINESS RETIREMENT PLAN COMPARISON CHART

SMALL BUSINESS RETIREMENT PLAN COMPARISON CHART PROVIDES VALUABLE INSIGHTS FOR SMALL BUSINESS OWNERS LOOKING
TO SECURE THEIR FINANCIAL FUTURE AND THAT OF THEIR EMPLOYEES. UNDERSTANDING THE VARIOUS RETIREMENT PLAN OPTIONS
AVAILABLE IS CRUCIAL FOR MAKING INFORMED DECISIONS THAT ALIGN WITH BOTH BUSINESS GOALS AND EMPLOYEE BENEFITS.
THIS ARTICLE WILL EXPLORE DIFFERENT RETIREMENT PLANS, THEIR FEATURES, ADVANTAGES, AND DISADVANTAGES, AND PRESENT
A COMPARATIVE ANALYSIS THAT AIDS SMALL BUSINESS OWNERS IN SELECTING THE MOST SUITABLE OPTION FOR THEIR NEEDS.
ADDITIONALLY, WE WILL DISCUSS IMPORTANT CONSIDERATIONS WHEN CHOOSING A RETIREMENT PLAN AND PROVIDE A DETAILED
COMPARISON CHART TO SIMPLIFY DECISION-MAKING.
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UNDERSTANDING RETIREMENT PLANS FOR SMALL BUSINESSES

RETIREMENT PLANS ARE ESSENTIAL FINANCIAL TOOLS THAT ENABLE EMPLOYEES TO SAVE FOR THEIR FUTURE WHILE PROVIDING
SIGNIFICANT TAX ADVANTAGES TO BOTH EMPLOYERS AND EMPLOYEES. FOR SMALL BUSINESS OWNERS, OFFERING A RETIREMENT
PLAN CAN ENHANCE EMPLOYEE SATISFACTION, IMPROVE RETENTION RATES, AND ATTRACT NEW TALENT. UNDERSTANDING THE

DIFFERENT TYPES OF RETIREMENT PLANS AVAILABLE IS THE FIRST STEP IN MAKING THE RIGHT CHOICE FOR YOUR BUSINESS.

SMALL BUSINESSES OFTEN FACE UNIQUE CHALLENGES WHEN IT COMES TO RETIREMENT PLANNING. LIMITED RESOURCES AND
VARYING EMPLOYEE NEEDS CAN COMPLICATE THE DECISION-MAKING PROCESS. HO\X/EVER, WITH THE RIGHT INFORMATION AND
GUIDANCE, SMALL BUSINESS OWNERS CAN NAVIGATE THESE CHALLENGES EFFECTIVELY.

TyPes oF SMALL BUSINESS RETIREMENT PLANS

THERE ARE SEVERAL RETIREMENT PLAN OPTIONS AVAILABLE FOR SMALL BUSINESSES, EACH WITH DISTINCT FEATURES, BENEFITS,
AND ELIGIBILITY REQUIREMENTS. BELOW ARE SOME OF THE MOST COMMON TYPES:

1. SIMPLIFIED EMPLOYEE Pension (SEP) IRA

A SEP IRA IS A POPULAR CHOICE FOR SMALL BUSINESS OWNERS DUE TO ITS SIMPLICITY AND FLEXIBILITY. |T ALLOWS BUSINESS
OWNERS TO CONTRIBUTE TO THEIR OWN RETIREMENT WHILE ALSO MAKING CONTRIBUTIONS FOR THEIR EMPLOYEES.



e CONTRIBUTION LIMITS: EMPLOYERS CAN CONTRIBUTE UP TO 25% OF AN EMPLOYEE'S SALARY OR A MAXIMUM OF
$66,000 (For 2023).

o ELIGIBILITY: ANY BUSINESS OWNER WITH ONE OR MORE EMPLOYEES CAN SET UP A SEP IRA.

o TAx BENEFITS: CONTRIBUTIONS ARE TAX-DEDUCTIBLE FOR THE EMPLOYER AND GROW TAX-DEFERRED FOR EMPLOYEES.

2. 401(k) PLaN

A 401 (K) PLAN IS ONE OF THE MOST WIDELY RECOGNIZED RETIREMENT PLANS. |T ALLOWS BOTH EMPLOYEES AND EMPLOYERS TO
CONTRIBUTE, OFFERING A ROBUST SAVINGS VEHICLE.

o CONTRIBUTION LIMITS: EMPLOYEES CAN CONTRIBUTE UP TO $22,500 (or $30,000 IF over AGe 50) in 2023,
WITH EMPLOYERS ABLE TO MATCH CONTRIBUTIONS UP TO A CERTAIN LIMIT.

e ELIGIBILITY: GENERALLY AVAILABLE TO BUSINESSES OF ANY SIZE, THOUGH ADMINISTRATIVE RESPONSIBILITIES INCREASE
WITH THE NUMBER OF EMPLOYEES.

e TAXx BeNEFITS: CONTRIBUTIONS ARE MADE PRE-TAX, REDUCING TAXABLE INCOME FOR EMPLOYEES.

3. SIMPLE IRA

A SIMPLE IRA (SAVINGS INCENTIVE MATCH PLAN FOR EMPLOYEES) IS DESIGNED FOR SMALL BUSINESSES WITH FEWER THAN
100 EMPLOYEES. IT IS EASIER TO ADMINISTER THAN A 40 1(k) PLAN.

o CONTRIBUTION LIMITS: EMPLOYEES CAN CONTRIBUTE UP TO $15,500 (or $19,000 IF over AGe 50) For 2023,
WITH EMPLOYERS REQUIRED TO MATCH CONTRIBUTIONS.

¢ ELiGIBILITY: BUSINESSES WITH 100 OR FEWER EMPLOYEES WHO EARNED AT LEAST $5,000 IN THE PREVIOUS YEAR.

o TAx BENEFITS: SIMILAR TO A 40 1(k), CONTRIBUTIONS ARE TAX-DEFERRED UNTIL WITHDRAWAL.

4. PROFIT-SHARING PLAN

A PROFIT-SHARING PLAN ALLOWS EMPLOYERS TO CONTRIBUTE A PORTION OF THEIR PROFITS TO EMPLOYEES RETIREMENT
ACCOUNTS. THIS TYPE OF PLAN CAN BE COMBINED WITH OTHER RETIREMENT PLANS.

o CONTRIBUTION LiMITS: EMPLOYERS CAN CONTRIBUTE UP TO 250/0 OF AN EMPLOYEE/S SALARY OR A MAXIMUM OF
$66,000 (For 2023).
° ELIGIBILITY: ANY BUSINESS CAN ESTABLISH A PROFIT-SHARING PLAN.

o FLEXIBILITY: CONTRIBUTIONS CAN VARY EACH YEAR BASED ON COMPANY PROFITS.



FAcToOrs To ConsIDER WHEN CHOOSING A RETIREMENT PLAN

CHOOSING THE RIGHT RETIREMENT PLAN INVOLVES ASSESSING SEVERAL CRITICAL FACTORS THAT CAN INFLUENCE THE OVERALL
EFFECTIVENESS OF THE PLAN FOR BOTH THE EMPLOYER AND EMPLOYEES.

1. BUSINESS SIZE AND STRUCTURE

THE SIZE OF YOUR BUSINESS AND ITS STRUCTURE SIGNIFICANTLY IMPACT THE SUITABILITY OF VARIOUS RETIREMENT PLANS.
SMALLER BUSINESSES MAY BENEFIT FROM SIMPLER PLANS LIKE SEP IRAs or SIMPLE IRAS, WHILE LARGER BUSINESSES MAY OPT
FOR MORE COMPLEX PLANS LIKE A 40 1(k).

2. EMPLOYEE NEEDS AND PREFERENCES

UNDERSTANDING THE DEMOGRAPHICS AND PREFERENCES OF YOUR EMPLOYEES CAN GUIDE YOUR CHOICE. Y OUNGER EMPLOYEES MAY
PREFER PLANS WITH HIGH GROWTH POTENTIAL, WHILE OLDER EMPLOYEES MIGHT PRIORITIZE IMMEDIATE TAX BENEFITS OR
GUARANTEED INCOME.

3. ADMINISTRATIVE RESPONSIBILITIES

DIFFERENT PLANS COME WITH VARYING LEVELS OF ADMINISTRATIVE COMPLEXITY. PLANS LIKE 401 (K)S REQUIRE MORE
COMPLIANCE AND RECORD-KEEPING, WHILE SIMPLER PLANS LIKE SEP IRAS DEMAND MINIMAL ADMINISTRATIVE WORK.

4. CONTRIBUTION FLEXIBILITY

SOME PLANS ALLOW FOR VARIABLE CONTRIBUTIONS BASED ON BUSINESS PERFORMANCE, WHICH CAN BE BENEFICIAL FOR
BUSINESSES WITH FLUCTUATING INCOME. CONSIDER A PROFIT-SHARING PLAN IF YOUR BUSINESS EXPERIENCES VARIABILITY IN
PROFITS.

SMALL BusINess ReTIREMENT PLAN CoMPARISON CHART

To SIMPLIFY THE DECISION-MAKING PROCESS, WE HAVE CREATED A COMPARISON CHART HIGHLIGHTING THE KEY FEATURES OF
EACH RETIREMENT PLAN AVAILABLE TO SMALL BUSINESSES.

Retirement Contribution CEmp.ll;)ye.e Employer Adén mlsltra'tlon
Plan Type fan ution Contribution omplexity
Limit (2023)
Up to 25% of salary, Low
SEP IRA Employer only N/A max $66,000
Up to $22,500 Varies, typically .
401(k) Employee & ($30,000 if age matches employee High
Employer

504+) contributions



Up to $15,500
($19,000 if age
50+)

Employee &
Employer

Mandatory match or Medium

SIMPLE IRA 2% of salary

Profit-Sharing
Plan

Up to 25% of salary, Medium

Employer only N/A max $66,000

CONCLUSION

IN CONCLUSION, SELECTING THE RIGHT RETIREMENT PLAN IS A CRITICAL DECISION FOR SMALL BUSINESS OWNERS THAT CAN HAVE
LONG-LASTING IMPLICATIONS FOR BOTH THE BUSINESS AND ITS EMPLOYEES. BY UNDERSTANDING THE VARIOUS RETIREMENT PLAN
OPTIONS, THEIR FEATURES, AND HOW THEY ALIGN WITH YOUR BUSINESS GOALS, YOU CAN CREATE A RETIREMENT STRATEGY
THAT FOSTERS FINANCIAL SECURITY FOR YOU AND YOUR EMPLOYEES. UTILIZING A SMALL BUSINESS RETIREMENT PLAN
COMPARISON CHART CAN GREATLY ENHANCE THE DECISION-MAKING PROCESS, ENSURING THAT YOU CHOOSE A PLAN THAT MEETS
THE SPECIFIC NEEDS OF YOUR BUSINESS AND \W ORKFORCE.

FAQs

Q: WHAT IS A SMALL BUSINESS RETIREMENT PLAN COMPARISON CHART?

A: A SMALL BUSINESS RETIREMENT PLAN COMPARISON CHART IS A VISUAL TOOL THAT OUTLINES THE FEATURES, BENEFITS, AND
REQUIREMENTS OF DIFFERENT RETIREMENT PLANS AVAILABLE TO SMALL BUSINESSES, MAKING IT EASIER TO COMPARE OPTIONS.

Q: How DO | KNOW WHICH RETIREMENT PLAN IS BEST FOR MY SMALL BUSINESS?

A: To DETERMINE THE BEST RETIREMENT PLAN FOR YOUR BUSINESS, CONSIDER FACTORS SUCH AS BUSINESS SIZE, EMPLOYEE
DEMOGRAPHICS, ADMINISTRATIVE CAPABILITIES, AND CONTRIBUTIONS YOU CAN AFFORD.

QI CAN | OFFER MORE THAN ONE RETIREMENT PLAN TO MY EMPLOYEES?

A: YES/ SMALL BUSINESSES CAN OFFER MULTIPLE RETIREMENT PLANS, SUCH AS A 401 (K) AND A PROFIT-SHARING PLAN, TO
PROVIDE EMPLOYEES WITH A RANGE OF OPTIONS.

Q: WHAT ARE THE MAIN TAX BENEFITS OF OFFERING A RETIREMENT PLAN?

A: OFFERING A RETIREMENT PLAN CAN PROVIDE TAX DEDUCTIONS FOR CONTRIBUTIONS MADE BY THE EMPLOYER, TAX~-DEFERRED
GROWTH FOR EMPLOYEE CONTRIBUTIONS, AND POTENTIAL TAX CREDITS FOR STARTING A PLAN.

Q: ARE THERE ANY PENALTIES FOR WITHDRAWING MONEY FROM THESE RETIREMENT
PLANS EARLY?

A: YES, GENERALLY, EARLY WITHDRAWALS FROM RETIREMENT ACCOUNTS MAY INCUR TAXES AND PENALTIES, ALTHOUGH
SPECIFIC RULES CAN VARY BY PLAN TYPE.



QZ \WHAT HAPPENS TO THE RETIREMENT PLAN IF | SELL MY BUSINESS?

A: |IF YOU SELL YOUR BUSINESS, THE RETIREMENT PLAN MAY NEED TO BE TERMINATED OR TRANSFERRED TO THE NEW OWNER,
DEPENDING ON THE SPECIFIC PLAN RULES AND AGREEMENTS IN PLACE.

Q: How OFTEN CAN | CHANGE MY RETIREMENT PLAN?

A: YOU CAN CHANGE YOUR RETIREMENT PLAN ANNUALLY, BUT IT'S ESSENTIAL TO CONSIDER THE IMPLICATIONS OF CHANGING
PLANS FOR EMPLOYEE BENEFITS AND TAX ADVANTAGES.

Q: WHAT SHOULD | DO IF MY BUSINESS IS NOT PROFITABLE?

A: IF YOUR BUSINESS IS NOT PROFITABLE, CONSIDER ESTABLISHING A RETIREMENT PLAN THAT OFFERS FLEXIBLE CONTRIBUTIONS
SUCH AS A PROFIT-SHARING PLAN, OR TEMPORARILY REDUCING YOUR CONTRIBUTIONS TO MAINTAIN CASH FLOW.

1

QI Do ALL EMPLOYEES NEED TO PARTICIPATE IN THE RETIREMENT PLAN?

A: |T DEPENDS ON THE TYPE OF RETIREMENT PLAN. SOME PLANS REQUIRE ALL ELIGIBLE EMPLOYEES TO PARTICIPATE, WHILE
OTHERS MAY ALLOW FOR VOLUNTARY PARTICIPATION.

QZ How CAN | ENCOURAGE EMPLOYEE PARTICIPATION IN OUR RETIREMENT PLAN?

A: TO ENCOURAGE PARTICIPATION, PROVIDE EDUCATION ABOUT THE BENEFITS OF RETIREMENT SAVINGS, OFFER EMPLOYER
MATCHING CONTRIBUTIONS, AND SIMPLIFY THE ENROLLMENT PROCESS.
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