HOW MUCH DO PROFESSORS MAKE WITH A PHD

HOW MUCH DO PROFESSORS MAKE WITH A PHD IS A COMPLEX QUESTION WITH AN ANSWER THAT VARIES SIGNIFICANTLY BASED
ON NUMEROUS FACTORS, MAKING IT A TOPIC OF CONSIDERABLE INTEREST FOR ASPIRING ACADEMICS AND THOSE CONSIDERING A
CAREER IN HIGHER EDUCATION. A DOCTORAL DEGREE, PARTICULARLY A PH.D., IS TYPICALLY A PREREQUISITE FOR BECOMING A
UNIVERSITY PROFESSOR, UNLOCKING DOORS TO ADVANCED RESEARCH, TEACHING, AND ADMINISTRATIVE OPPORTUNITIES. THiS
COMPREHENSIVE ARTICLE DELVES INTO THE FINANCIAL REALITIES OF PROFESSORS HOLDING A PH.D., EXPLORING THE TYPICAL
SALARY RANGES, THE KEY DETERMINANTS OF COMPENSATION, AND THE ADDITIONAL BENEFITS THAT OFTEN ACCOMPANY THESE
PRESTIGIOUS ROLES. WE WILL EXAMINE HOW INSTITUTIONAL TYPE, GEOGRAPHIC LOCATION, ACADEMIC DISCIPLINE, AND YEARS
OF EXPERIENCE PROFOUNDLY IMPACT A PROFESSOR’S EARNING POTENTIAL. UNDERSTANDING THESE NUANCES IS CRUCIAL FOR
ANYONE EVALUATING THE CAREER PATH AND THE SIGNIFICANT INVESTMENT REQUIRED TO OBTAIN A DOCTORATE, PROVIDING A
CLEAR PICTURE OF THE RETURN ON INVESTMENT FOR A PH.D. IN ACADEMIA.

® UNDERSTANDING THE CORE QUESTION: PROFESSOR SALARIES WITH A PHD

Key FACTORS INFLUENCING PrROFESSOR COMPENSATION

SALARY VARIATIONS BY ACADEMIC DISCIPLINE

Bevyond BAse SALARY: ADDITIONAL COMPENSATION AND BENEFITS

THe LoNG-TERM FINANCIAL TRAJECTORY OF A PROFESSOR WITH A PHD

UNDERSTANDING THE CORE QUESTION: PROFESSOR SALARIES WITH A PHD

THE PURSUIT OF A DOCTOR OF PHILOSOPHY (PHD) DEGREE REPRESENTS A SIGNIFICANT COMMITMENT, OFTEN SPANNING SEVERAL
YEARS AND REQUIRING INTENSE INTELLECTUAL DEDICATION. FOR MANY, THE ULTIMATE GOAL IS TO SECURE A PROFESSORSHIP, A
POSITION THAT BLENDS TEACHING, RESEARCH, AND SERVICE. THE QUESTION OF HOW MUCH PROFESSORS MAKE WITH A PH.D. IS
NOT STRAIGHTFORWARD, AS SALARIES ARE INFLUENCED BY A MULTITUDE OF INTERCONNECTED VARIABLES THAT CREATE A WIDE
SPECTRUM OF EARNING POTENTIALS ACROSS THE ACADEMIC LANDSCAPE. GENERALLY, PROFESSORS WITH A PH.D. COMMAND
HIGHER SALARIES THAN THOSE WITHOUT, REFLECTING THEIR ADVANCED EXPERTISE, SPECIALIZED KNOWLEDGE, AND OFTEN, THEIR
CONTRIBUTIONS TO SCHOLARLY RESEARCH.

ENTRY INTO THE PROFESSORIAL RANKS TYPICALLY REQUIRES NOT ONLY A PH.D. BUT ALSO A STRONG PUBLICATION RECORD,
TEACHING EXPERIENCE, AND SOMETIMES POST-DOCTORAL WORK. THE INITIAL COMPENSATION CAN BE MODEST COMPARED TO
PRIVATE SECTOR ROLES REQUIRING A SIMILAR LEVEL OF EDUCATION, BUT THE CAREER TRAJECTORY OFTEN OFFERS STABILITY,
INTELLECTUAL FREEDOM, AND OPPORTUNITIES FOR SIGNIFICANT SALARY GROWTH OVER TIME. IT'S IMPORTANT TO CONSIDER
BOTH THE TANGIBLE MONETARY COMPENSATION AND THE INTANGIBLE BENEFITS, SUCH AS JOB SECURITY (ESPECIALLY WITH
TENURE), INTELLECTUAL STIMULATION, AND CONTRIBUTIONS TO KNOWLEDGE, WHEN EVALUATING THE FINANCIAL APPEAL OF A
PROFESSORSHIP.

THe BASELINE; ENTRY-LEVEL PROFESSOR SALARIES

FOR INDIVIDUALS EMBARKING ON THEIR ACADEMIC CAREER, THE INITIAL SALARY AS AN ASSISTANT PROFESSOR WITH A PH.D. caN
VARY WIDELY. THESE ENTRY-LEVEL POSITIONS ARE FOUNDATIONAL, ALLOWING NEW PH.D. HOLDERS TO ESTABLISH THEIR
TEACHING CREDENTIALS, BUILD THEIR RESEARCH PORTFOLIO, AND INTEGRATE INTO THE ACADEMIC COMMUNITY. THE STARTING
SALARY IS A CRITICAL COMPONENT OF THE OVERALL FINANCIAL PICTURE, OFTEN SETTING THE STAGE FOR FUTURE EARNING
POTENTIAL.

SEVERAL ELEMENTS CONTRIBUTE TO THE INITIAL COMPENSATION PACKAGE FOR A NEW PROFESSOR. THESE INCLUDE THE
REPUTATION AND FINANCIAL HEALTH OF THE HIRING INSTITUTION, THE SPECIFIC ACADEMIC DISCIPLINE, AND THE GEOGRAPHIC
LOCATION OF THE UNIVERSITY. FOR EXAMPLE, A NEW ASSISTANT PROFESSOR IN A HIGH-DEMAND STEM FIELD AT A PRESTIGIOUS
PRIVATE UNIVERSITY IN A HIGH COST-OF-LIVING AREA MIGHT START SIGNIFICANTLY HIGHER THAN A COUNTERPART IN A



HUMANITIES FIELD AT A REGIONAL PUBLIC UNIVERSITY IN A MORE AFFORDABLE REGION. THESE VARIATIONS UNDERSCORE THE
IMPORTANCE OF COMPREHENSIVE RESEARCH WHEN CONSIDERING SPECIFIC CAREER PATHS WITHIN ACADEMIA.

THe IMPACT oF ACADEMIC RANK

A PROFESSOR’S SALARY WITH A PH.D. IS STRONGLY CORRELATED WITH THEIR ACADEMIC RANK. THE TYPICAL PROGRESSION IN A
TENURE-TRACK SYSTEM INVOLVES MOVING FROM ASSISTANT PROFESSOR TO ASSOCIATE PROFESSOR, AND THEN TO FULL
PROFESSOR, WITH EACH PROMOTION BRINGING INCREASED RESPONSIBILITIES AND, CONSEQUENTLY , HIGHER COMPENSATION. EAcH
RANK SIGNIFIES A GREATER LEVEL OF EXPERIENCE, RESEARCH OUTPUT, AND INSTITUTIONAL COMMITMENT.

o ASSISTANT PROFESSOR: THIS IS THE ENTRY-LEVEL TENURE-TRACK POSITION FOR PH.D. HOLDERS. SALARIES ARE
GENERALLY THE LOWEST AMONG TENURED OR TENURE-TRACK FACULTY BUT OFFER THE POTENTIAL FOR GROW TH.

® ASSOCIATE PROFESSOR: AFTER SEVERAL YEARS (TYPICALLY 5‘7) AS AN ASSISTANT PROFESSOR AND SUCCESSFULLY
MEETING TENURE REQUIREMENTS, FACULTY ARE PROMOTED TO ASSOCIATE PROFESSOR. THIS RANK BRINGS A
SUBSTANTIAL SALARY INCREASE AND GREATER JOB SECURITY.

e FuLL PROFESSOR: THE HIGHEST ACADEMIC RANK, ACHIEVED AFTER DEMONSTRATING SUSTAINED EXCELLENCE IN TEACHING,
RESEARCH, AND SERVICE OVER MANY YEARS. FULL PROFESSORS COMMAND THE HIGHEST SALARIES WITHIN THEIR
INSTITUTIONS, OFTEN WITH CONSIDERABLE NEGOTIATION POWER.

NON-TENURE TRACK POSITIONS, SUCH AS LECTURERS, ADJUNCT PROFESSORS, OR INSTRUCTORS, GENERALLY HAVE LOWER
SALARIES AND FEWER BENEFITS, EVEN WITH A PH.D. THIS HIGHLIGHTS THE SIGNIFICANT FINANCIAL DISTINCTION BETWEEN TENURE-
TRACK AND NON-TENURE-TRACK ROLES.

Key FACTORS INFLUENCING PROFESSOR COMPENSATION

UNDERST ANDING HOW MUCH PROFESSORS MAKE WITH A PH.D. REQUIRES AN EXAMINATION OF THE VARIOUS FACTORS THAT
SHAPE THEIR COMPENSATION. THESE ELEMENTS INTERACT IN COMPLEX WAYS, LEADING TO A BROAD RANGE OF SALARIES ACROSS
DIFFERENT INSTITUTIONS AND ACADEMIC CAREERS. W/HILE THE PH.D. IS A FUNDAMENTAL PREREQUISITE, IT IS THE SPECIFIC
CONTEXT OF THE PROFESSORSHIP THAT TRULY DETERMINES THE FINANCIAL OUTCOME.

THE ACADEMIC MARKETPLACE IS HIGHLY COMPETITIVE, AND UNIVERSITIES OFTEN ADJUST THEIR SALARY STRUCTURES TO
ATTRACT AND RETAIN TOP TALENT. THIS MEANS THAT PROFESSORIAL SALARIES ARE NOT STATIC BUT ARE INFLUENCED BY
SUPPLY AND DEMAND WITHIN SPECIFIC FIELDS, THE ECONOMIC HEALTH OF THE INSTITUTION, AND BROADER MARKET TRENDS.
FURTHERMORE, AN INDIVIDUAL PROFESSOR'S REPUTATION, PUBLICATION RECORD, AND ABILITY TO SECURE EXTERNAL FUNDING
CAN SIGNIFICANTLY ENHANCE THEIR EARNING POTENTIAL THROUGHOUT THEIR CAREER.

TyPe ofF INSTITUTION: PusLIC VS. PRIVATE UNIVERSITIES

ONE OF THE MOST SIGNIFICANT DETERMINANTS OF A PROFESSOR’'S SALARY WITH A PH.D. IS THE TYPE OF INSTITUTION WHERE
THEY ARE EMPLOYED. THERE IS A GENERAL TREND FOR PRIVATE UNIVERSITIES, ESPECIALLY HIGHLY SELECTIVE AND WELL-ENDOWED
ONES, TO OFFER HIGHER SALARIES THAN PUBLIC UNIVERSITIES.

PRIVATE INSTITUTIONS OFTEN HAVE LARGER ENDOWMENTS, GREATER FLEXIBILITY IN SETTING TUITION RATES, AND FEWER
BUREAUCRATIC CONSTRAINTS ON SALARY NEGOTIATIONS. THIS ALLOWS THEM TO OFFER MORE COMPETITIVE COMPENSATION
PACKAGES TO ATTRACT LEADING SCHOLARS. PUBLIC UNIVERSITIES, ON THE OTHER HAND, ARE TYPICALLY FUNDED BY STATE
GOVERNMENTS, MAKING THEIR BUDGETS AND SALARY STRUCTURES MORE SUSCEPTIBLE TO POLITICAL AND ECONOMIC
FLUCTUATIONS. WHILE PUBLIC UNIVERSITIES MAY OFFER EXCELLENT BENEFITS PACKAGES, THEIR BASE SALARIES OFTEN LAG
BEHIND THEIR PRIVATE COUNTERPARTS, ESPECIALLY AT THE ENTRY AND MID-CAREER LEVELS FOR PROFESSORS WITH A PH.D.
HO\X/EVER/ LARGE PUBLIC RESEARCH UNIVERSITIES WITH SUBSTANTIAL EXTERNAL FUNDING CAN SOMETIMES COMPETE
EFFECTIVELY.



GEoGRAPHIC LocATION AND COST OF LIVING

JUST LIKE IN MANY OTHER PROFESSIONS, THE GEOGRAPHIC LOCATION OF A UNIVERSITY PLAYS A SUBSTANTIAL ROLE IN
DETERMINING PROFESSOR SALARIES WITH A PH.D. SALARIES TEND TO BE HIGHER IN URBAN AREAS AND REGIONS WITH A HIGHER
COST OF LIVING TO HELP FACULTY MAINTAIN A COMPARABLE STANDARD OF LIVING. CONVERSELY, UNIVERSITIES LOCATED IN
RURAL AREAS OR REGIONS WITH A LOWER COST OF LIVING MAY OFFER LOWER SALARIES.

For EXAMPLE, A PROFESSOR WITH A PH.D. AT A UNIVERSITY IN CALIFORNIA OR NEW YORK CITY MIGHT EARN A HIGHER NOMINAL
SALARY THAN A PROFESSOR IN THE MIDWEST OR SOUTHERN STATES. HO\X/EVER, THE PURCHASING POWER OF THAT SALARY
NEEDS TO BE CONSIDERED IN RELATION TO LOCAL HOUSING COSTS, TAXES, AND OTHER EXPENSES. \WHILE THE STICKER PRICE OF
THE SALARY MIGHT BE HIGHER IN EXPENSIVE AREAS, THE NET DISPOSABLE INCOME COULD BE SIMILAR OR EVEN LOWER THAN IN A
LOWER COST-OF-LIVING REGION. THIS MAKES A DIRECT COMPARISON OF RAW SALARY FIGURES CHALLENGING WITHOUT
ACCOUNTING FOR REGIONAL ECONOMIC FACTORS.

AcADEMIC DiscipLINE AND DEMAND

THE FIELD OF STUDY IN WHICH A PROFESSOR HOLDS THEIR PH.D. IS A CRITICAL FACTOR IN THEIR EARNING POTENTIAL. SOME
ACADEMIC DISCIPLINES ARE SIMPLY IN HIGHER DEMAND OR ARE PERCEIVED AS HAVING A GREATER DIRECT ECONOMIC IMPACT,
LEADING TO HIGHER SALARIES FOR PROFESSORS IN THOSE AREAS.

FIELDS SUCH AS ENGINEERING, COMPUTER SCIENCE, BUSINESS (ESPECIALLY FINANCE AND MANAGEMENT), AND CERTAIN MEDICAL
SCIENCES OFTEN COMMAND SIGNIFICANTLY HIGHER SALARIES FOR PROFESSORS WITH A PH.D. THIS IS DUE TO SEVERAL REASONS:
THE HIGH DEMAND FOR GRADUATES IN THESE FIELDS, THE COMPETITIVE SALARIES OFFERED IN THE PRIVATE SECTOR FOR
INDIVIDUALS WITH SIMILAR EXPERTISE, AND OFTEN THE ABILITY OF THESE DEPARTMENTS TO ATTRACT SUBSTANTIAL RESEARCH
GRANTS. IN CONTRAST, DISCIPLINES WITHIN THE HUMANITIES AND SOME SOCIAL SCIENCES, WHILE VITAL TO A WELL-ROUNDED
EDUCATION, GENERALLY SEE LOWER AVERAGE SALARIES FOR PROFESSORS, REFLECTING DIFFERENT MARKET DYNAMICS AND FUNDING
STRUCTURES.

ExPERIENCE, RESEARCH OUTPUT, AND PUBLICATIONS

W/ ITHIN ANY GIVEN INSTITUTION AND DISCIPLINE, A PROFESSOR’S INDIVIDUAL TRAJECTORY OF SALARY GROWTH IS HEAVILY
INFLUENCED BY THEIR EXPERIENCE, THE QUALITY AND QUANTITY OF THEIR RESEARCH OUTPUT, AND THEIR PUBLICATION RECORD.
SENIORITY AND A PROVEN TRACK RECORD ARE HIGHLY VALUED IN ACADEMIA.

AS PROFESSORS WITH A PH.D. GAIN MORE YEARS OF EXPERIENCE, THEIR SALARIES TYPICALLY INCREASE THROUGH ANNUAL
RAISES AND PROMOTIONS. BEYOND SIMPLE LONGEVITY, HOWEVER, ACTIVE AND IMPACTFUL RESEARCH IS PARAMOUNT.
PROFESSORS WHO CONSISTENTLY PUBLISH IN TOP-TIER JOURNALS, SECURE COMPETITIVE GRANTS, PRESENT AT PRESTIGIOUS
CONFERENCES, AND CONTRIBUTE SIGNIFICANTLY TO THEIR FIELD'S BODY OF KNOWLEDGE ARE OFTEN REW ARDED WITH HIGHER
SALARIES, FASTER PROMOTIONS, AND GREATER NEGOTIATING POWER. A ROBUST AND INFLUENTIAL RESEARCH PORTFOLIO NOT
ONLY ENHANCES AN INDIVIDUAL'S STANDING BUT ALSO BRINGS PRESTIGE AND FUNDING TO THEIR UNIVERSITY, JUSTIFYING HIGHER
COMPENSATION.

SALARY VARIATIONS BY ACADEMIC DISCIPLINE

THE ACADEMIC MARKETPLACE IS NOT MONOLITHIC; RATHER, IT IS A COLLECTION OF DIVERSE FIELDS, EACH WITH ITS OWN
SUPPLY~AND-DEMAND DYNAMICS, FUNDING MECHANISMS, AND PERCEIVED VALUE BY EXTERNAL INDUSTRIES. THIS DIFFERENTIATION
LEADS TO SUBSTANTIAL VARIATIONS IN HOW MUCH PROFESSORS MAKE WITH A PH.D. BASED ON THEIR CHOSEN DISCIPLINE.
(UNDERSTANDING THESE DIFFERENCES IS CRUCIAL FOR PROSPECTIVE PH.D. STUDENTS EVALUATING CAREER PATHS AND EXPECTED
FINANCIAL RETURNS.

THE DISPARITY OFTEN REFLECTS THE ALTERNATIVES AVAILABLE TO PH.D. HOLDERS OUTSIDE OF ACADEMIA. [F A PARTICULAR
FIELD OFFERS VERY HIGH SALARIES IN INDUSTRY , UNIVERSITIES MUST OFFER MORE COMPETITIVE PACKAGES TO ATTRACT AND
RETAIN TALENTED FACULTY. THIS PHENOMENON IS PARTICULARLY EVIDENT IN STEM AND BUSINESS FIELDS, WHERE INDUSTRY
COMPETITION FOR HIGHLY EDUCATED INDIVIDUALS IS FIERCE.



HIGH-EARNING FIELDS FOR PROFESSORS

CERTAIN ACADEMIC DISCIPLINES CONSISTENTLY RANK AMONG THE HIGHEST-PAYING FOR PROFESSORS WITH A PH.D. THESE FIELDS
ARE TYPICALLY CHARACTERIZED BY STRONG INDUSTRY DEMAND FOR SPECIALIZED SKILLS, THE ABILITY TO ATTRACT SIGNIFICANT
EXTERNAL RESEARCH FUNDING, OR A DIRECT LINK TO HIGHLY LUCRATIVE PRIVATE SECTOR CAREERS. CONSEQUENTLY/
UNIVERSITIES MUST OFFER ATTRACTIVE COMPENSATION TO SECURE TOP TALENT IN THESE AREAS.

1. ENGINEERING: FIELDS LIKE ELECTRICAL, COMPUTER, MECHANICAL, AND CHEMICAL ENGINEERING OFTEN LEAD TO SOME OF THE
HIGHEST PROFESSOR SALARIES. THE DEMAND FOR ENGINEERING EXPERTISE IN TECHNOLOGY, MANUFACTURING, AND
INNOVATION DRIVES THIS TREND.

2. CoOMPUTER SCIENCE: W ITH THE BOOMING TECH INDUSTRY, COMPUTER SCIENCE PROFESSORS WITH A PH.D. ARE HIGHLY
SOUGHT AFTER. THEIR SKILLS IN AREAS LIKE ARTIFICIAL INTELLIGENCE, DATA SCIENCE, AND CYBERSECURITY ARE
EXTREMELY VALUABLE BOTH IN ACADEMIA AND INDUSTRY.

3. BusiNess (FINANCE, MANAGEMENT, MARKETING): PROFESSORS IN BUSINESS SCHOOLS, PARTICULARLY THOSE
SPECIALIZING IN FINANCE, ACCOUNTING, AND STRATEGIC MANAGEMENT, TYPICALLY EARN ABOVE-AVERAGE SALARIES.
THEIR EXPERTISE IS DIRECTLY APPLICABLE TO THE CORPORATE WORLD, LEADING TO STRONG COMPETITION FOR TALENT.

4. HeALTH Sciences (E.G., MEDICINE, PHARMACOLOGY): PROFESSORS IN MEDICAL SCHOOLS OR DEPARTMENTS OF PUBLIC
HEALTH, ESPECIALLY THOSE WITH AN M.D./PH.D. Or PH.D.S IN PHARMACOLOGY, EPIDEMIOLOGY, OR BIOMEDICAL
ENGINEERING, OFTEN RECEIVE VERY COMPETITIVE SALARIES DUE TO THE CRITICAL NATURE OF THEIR WORK AND
SIGNIFICANT RESEARCH FUNDING OPPORTUNITIES.

5. EcoNoMIcS: WHILE OFTEN GROUPED WITH SOCIAL SCIENCES, ECONOMICS PROFESSORS, PARTICULARLY THOSE WITH
STRONG QUANTITATIVE SKILLS AND RESEARCH IMPACT, CAN COMMAND HIGH SALARIES, ESPECIALLY AT TOP-TIER
INSTITUTIONS.

THESE DISCIPLINES OFTEN HAVE ROBUST FUNDING PIPELINES FROM GOVERNMENT GRANTS, PRIVATE INDUSTRY PARTNERSHIPS, AND
PHILANTHROPIC ORGANIZATIONS, FURTHER ENHANCING THE FINANCIAL ATTRACTIVENESS OF PROFESSORSHIPS WITHIN THEM.

Mip-RANGE AND OTHER DISCIPLINES

OUTSIDE OF THE HIGHEST-EARNING FIELDS, A VAST ARRAY OF OTHER DISCIPLINES OFFERS FULFILLING ACADEMIC CAREERS, ALBEIT
WITH DIFFERENT SALARY PROFILES. PROFESSORS WITH A PH.D. IN THESE FIELDS GENERALLY EARN COMPETITIVE SALARIES BUT
TYPICALLY FALL INTO A MID-RANGE COMPARED TO THEIR STEM OR BUSINESS COUNTERPARTS.

DISCIPLINES SUCH AS BIOLOGICAL SCIENCES, CHEMISTRY, PHYSICS, MATHEMATICS, AND STATISTICS, WHILE FOUNDATIONAL TO
STEM/ OFTEN SEE PROFESSOR SALARIES THAT ARE COMPETITIVE BUT GENERALLY LOWER THAN THOSE IN ENGINEERING OR
COMPUTER SCIENCE. SOCIAL SCIENCES LIKE PSYCHOLOGY, SOCIOLOGY, POLITICAL SCIENCE, AND ANTHROPOLOGY, AS WELL AS
EDUCATION, JOURNALISM, AND LIBRARY SCIENCE, TEND TO HAVE PROFESSOR SALARIES THAT ARE LOWER ON THE OVERALL
SCALE. THE HUMANITIES—INCLUDING ENGLISH, HISTORY, PHILOSOPHY, AND FOREIGN LANGUAGES—TYPICALLY REPRESENT THE
LOWER END OF THE SALARY SPECTRUM FOR PROFESSORS WITH A PH.D. HO\X/EVEE, EVEN WITHIN THESE FIELDS, HIGHLY
ACCOMPLISHED SCHOLARS AT ELITE INSTITUTIONS CAN COMMAND RESPECTABLE SALARIES, ESPECIALLY AS THEY ADVANCE TO
THE FULL PROFESSOR RANK AND SECURE ENDOWED CHAIRS. THE INTRINSIC VALUE OF THESE DISCIPLINES, FOCUSING ON CRITICAL
THINKING, CULTURAL UNDERSTANDING, AND HUMAN EXPERIENCE, REMAINS IMMENSE, IRRESPECTIVE OF SALARY FIGURES.

BeyonD BASE SALARY: ADDITIONAL COMPENSATION AND BENEFITS

W/HEN CONSIDERING HOW MUCH PROFESSORS MAKE WITH A PH.D., IT IS ESSENTIAL TO LOOK BEYOND THE BASE SALARY FIGURE.
ACADEMIC COMPENSATION PACKAGES OFTEN INCLUDE A VARIETY OF ADDITIONAL BENEFITS AND OPPORTUNITIES THAT CAN
SIGNIFICANTLY ENHANCE A PROFESSOR’S OVERALL FINANCIAL WELL-BEING AND CAREER SATISFACTION. THESE SUPPLEMENTARY
FORMS OF COMPENSATION ARE OFTEN A KEY PART OF THE APPEAL OF AN ACADEMIC CAREER, OFFERING STABILITY AND
RESOURCES THAT MAY NOT BE AS READILY AVAILABLE IN OTHER SECTORS.

UNIVERSITIES, PARTICULARLY RESEARCH-INTENSIVE INSTITUTIONS, UNDERSTAND THAT ATTRACTING AND RETAINING TOP-TIER



FACULTY REQUIRES MORE THAN JUST A COMPETITIVE SALARY. THEY INVEST IN CREATING AN ENVIRONMENT THAT SUPPORTS
INTELLECTUAL GROWTH, RESEARCH ENDEAVORS, AND W ORK-LIFE BALANCE THROUGH A COMPREHENSIVE SUITE OF BENEFITS AND
OPPORTUNITIES FOR ADDITIONAL INCOME.

ReseARCH GRANTS AND CONSULTING OPPORTUNITIES

A SIGNIFICANT AVENUE FOR AUGMENTING A PROFESSOR’S INCOME AND RESOURCES, BEYOND THEIR BASE SALARY, COMES FROM
SECURING EXTERNAL RESEARCH GRANTS. PROFESSORS WITH A PH.D. ARE ACTIVELY ENCOURAGED TO APPLY FOR AND MANAGE
GRANTS FROM GOVERNMENT AGENCIES (LIKE NSF, NIH), FOUNDATIONS, AND PRIVATE INDUSTRY.

THESE GRANTS, WHILE PRIMARILY INTENDED TO FUND RESEARCH PROJECTS, EQUIPMENT, AND RESEARCH ASSISTANTS, CAN ALSO
INCLUDE PROVISIONS FOR A PORTION OF THE PROFESSOR'S SALARY (KNOWN AS “SUMMER SALARY"” OR “COURSE BUY-OUTS").
THIS ALLOWS THEM TO DEDICATE MORE TIME TO RESEARCH WITHOUT TEACHING OBLIGATIONS, EFFECTIVELY INCREASING THEIR
ANNUAL EARNINGS. FURTHERMORE, PROFESSORS W/ITH SPECIALIZED EXPERTISE ARE OFTEN SOUGHT AFTER FOR CONSULTING WORK
BY PRIVATE COMPANIES, GOVERNMENT AGENCIES, OR NON-PROFIT ORGANIZATIONS. THIS CAN PROVIDE A SUBSTANTIAL
ADDITIONAL INCOME STREAM, LEVERAGING THEIR ACADEMIC KNOWLEDGE FOR PRACTICAL APPLICATIONS IN THE BROADER
ECONOMY. MANY UNIVERSITIES HAVE POLICIES REGARDING THE AMOUNT OF EXTERNAL CONSULTING A PROFESSOR CAN
UNDERTAKE, ENSURING IT DOES NOT INTERFERE WITH THEIR PRIMARY ACADEMIC DUTIES.

PERFORMANCE BONUSES AND ADMINISTRATIVE ROLES

W/HILE LESS COMMON THAN IN THE PRIVATE SECTOR, SOME UNIVERSITIES OFFER PERFORMANCE-BASED BONUSES, PARTICULARLY
TO HIGHLY PRODUCTIVE RESEARCHERS OR THOSE WHO BRING SIGNIFICANT PRESTIGE TO THE INSTITUTION. THESE BONUSES MIGHT
BE TIED TO SECURING MAJOR GRANTS, PUBLISHING HIGHLY CITED WORK, OR ACHIEVING PARTICULAR PEDAGOGICAL SUCCESSES.
THEY SERVE AS AN INCENTIVE FOR FACULTY EXCELLENCE.

ANOTHER SIGNIFICANT WAY FOR PROFESSORS WITH A PH.D. TO INCREASE THEIR EARNINGS IS BY TAKING ON ADMINISTRATIVE
ROLES. MOVING FROM A PURELY FACULTY ROLE TO A POSITION AS A DEPARTMENT CHAIR, PROGRAM DIRECTOR, DEAN, OR EVEN
HIGHER-LEVEL UNIVERSITY ADMINISTRATION TYPICALLY COMES WITH A SUBSTANTIAL SALARY INCREASE, OFTEN ACCOMPANIED
BY STIPENDS AND OTHER PERKS. W/HILE THESE ROLES INVOLVE A SHIFT IN RESPONSIBILITIES AWAY FROM PRIMARY TEACHING AND
RESEARCH, THEY OFFER A CLEAR PATH FOR SALARY GROWTH AND GREATER INFLUENCE WITHIN THE UNIVERSITY STRUCTURE.
THESE POSITIONS REQUIRE LEADERSHIP SKILLS IN ADDITION TO ACADEMIC CREDENTIALS.

CoMPREHENSIVE BENEFITS PACKAGES

A CRUCIAL, OFTEN UNDERSTATED, ASPECT OF HOW MUCH PROFESSORS MAKE WITH A PH.D. IS THE VALUE OF THE
COMPREHENSIVE BENEFITS PACKAGE OFFERED BY UNIVERSITIES. THESE BENEFITS CAN REPRESENT A SIGNIFICANT PORTION OF TOTAL
COMPENSATION AND PROVIDE SUBSTANTIAL FINANCIAL SECURITY.

TYPICAL BENEFITS FOR PROFESSORS WITH A PH.D. INCLUDE:

® HeALTH INSURANCE: COMPREHENSIVE MEDICAL, DENTAL, AND VISION COVERAGE FOR THE PROFESSOR AND THEIR FAMILY,
OFTEN WITH A SIGNIFICANT PORTION OF PREMIUMS PAID BY THE UNIVERSITY.

¢ RETIREMENT PLANS: ROBUST RETIREMENT PROGRAMS, SUCH AS TIAA-CREF OR SIMILAR DEFINED CONTRIBUTION PLANS,
WITH GENEROUS EMPLOYER CONTRIBUTIONS, ARE STANDARD.

e TUITION BENEFITS: MANY UNIVERSITIES OFFER TUITION REMISSION OR DISCOUNTS FOR PROFESSORS, THEIR SPOUSES, AND
DEPENDENT CHILDREN, WHICH CAN BE AN ENORMOUS FINANCIAL BENEFIT FOR FAMILIES WITH COLLEGE-BOUND STUDENTS.

¢ Pab LEaVE: GENEROUS VACATION, SICK LEAVE, AND SOMETIMES SABBATICAL LEAVES (PAID TIME OFF FOR RESEARCH
AND PROFESSIONAL DEVELOPMENT AFTER A CERTAIN NUMBER OF YEARS OF SERVICE) ARE COMMON.

o LiFe AND DISABILITY INSURANCE: COVERAGE TO PROTECT AGAINST UNFORESEEN CIRCUMSTANCES.

® RESEARCH SUPPORT: ACCESS TO UNIVERSITY RESEARCH FACILITIES, LIBRARIES, TRAVEL FUNDS FOR CONFERENCES, AND



SOMETIMES START-UP PACKAGES FOR NEW FACULTY.

THESE BENEFITS, WHEN MONETIZED, CAN ADD TENS OF THOUSANDS OF DOLLARS ANNUALLY TO A PROFESSOR’S TOTAL
COMPENSATION, MAKING THE OVERALL FINANCIAL PACKAGE QUITE ATTRACTIVE, PARTICULARLY COMPARED TO ROLES IN
SECTORS WITH LESS GENEROUS BENEFITS.

THeE LoNG-TERM FINANCIAL TRAJECTORY OF A PROFESSOR WITH A PHD

EMBARKING ON A CAREER AS A PROFESSOR WITH A PH.D. IS A LONG-TERM COMMITMENT THAT TYPICALLY INVOLVES SIGNIFICANT
UPFRONT INVESTMENT IN EDUCATION. THEREFORE/ IT IS ESSENTIAL TO CONSIDER THE LONG-TERM FINANCIAL TRAJECTORY AND
THE POTENTIAL FOR SALARY GROWTH AND OVERALL WEALTH ACCUMULATION OVER A CAREER SPANNING SEVERAL DECADES.
THE INITIAL SACRIFICES MADE DURING DOCTORAL STUDIES OFTEN PAVE THE WAY FOR A STABLE AND INTELLECTUALLY

REW ARDING CAREER WITH A RESPECTABLE FINANCIAL OUTLOOK.

\W/HILE EARLY-CAREER ACADEMIC SALARIES MAY NOT ALWAYS COMPETE WITH ENTRY-LEVEL PRIVATE SECTOR POSITIONS FOR
PH.D. HOLDERS IN CERTAIN FIELDS, THE STRUCTURE OF ACADEMIC CAREERS, WITH OPPORTUNITIES FOR TENURE, RANK
PROMOTION, AND ADDITIONAL INCOME STREAMS, CAN LEAD TO SUBSTANTIAL FINANCIAL GROWTH OVER TIME. THE LONG-TERM
STABILITY AND INHERENT BENEFITS OF A PROFESSORSHIP ARE OFTEN A KEY DRAW FOR MANY ACADEMICS.

CAREER PROGRESSION AND SALARY GROWTH

THE ACADEMIC CAREER PATH, ESPECIALLY FOR TENURE-TRACK POSITIONS, IS DESIGNED WITH BUILT~IN SALARY PROGRESSION. As
A PROFESSOR WITH A PH.D. MOVES THROUGH THE RANKS FROM ASSISTANT TO ASSOCIATE TO FULL PROFESSOR, THEIR BASE
SALARY TYPICALLY INCREASES SIGNIFICANTLY. THESE PROMOTIONS ARE NOT JUST ABOUT TIME SERVED BUT ARE MERIT-BASED,
REQUIRING DEMONSTRATION OF EXCELLENCE IN TEACHING, RESEARCH, AND SERVICE. EACH STEP UP THE LADDER ACKNOWLEDGES A
GREATER LEVEL OF CONTRIBUTION AND EXPERTISE.

Bevonp PROMOTIONS, PROFESSORS ALSO RECEIVE ANNUAL COST-OF-LIVING ADJUSTMENTS AND MERIT-BASED RAISES. THoSE
WHO ARE PARTICULARLY PRODUCTIVE IN RESEARCH, SECURE MAJOR GRANTS, OR TAKE ON SIGNIFICANT LEADERSHIP ROLES CAN
OFTEN NEGOTIATE LARGER RAISES OR RECEIVE RETENTION BONUSES FROM THEIR INSTITUTIONS. THIS CONTINUOUS OPPORTUNITY
FOR GROWTH MEANS THAT BY MID-CAREER AND CERTAINLY BY THE TIME THEY REACH FULL PROFESSORSHIP, MANY PROFESSORS
WITH A PH.D. ARE EARNING SALARIES WELL INTO THE SIX FIGURES, PROVIDING A COMFORTABLE AND STABLE INCOME FOR MANY
YEARS LEADING UP TO RETIREMENT. THE CUMULATIVE EFFECT OF THESE INCREASES, COUPLED WITH ROBUST RETIREMENT
BENEFITS, BUILDS SUBSTANTIAL FINANCIAL SECURITY.

WEIGHING THE INVESTMENT: PHD VS. EARNING POTENTIAL

THE DECISION TO PURSUE A PH.D. INVOLVES A SIGNIFICANT INVESTMENT OF TIME, EFFORT, AND OFTEN, FINANCIAL SACRIFICE. IT
TYPICALLY TAKES 4-7 YEARS (SOMETIMES MORE) BEYOND A BACHELOR'S DEGREE, DURING WHICH TIME EARNING POTENTIAL IS
LIMITED BY STIPENDS OR TEACHING ASSISTANT SALARIES. THIS OPPORTUNITY COST IS A CRITICAL CONSIDERATION FOR ANYONE
ASKING HOW MUCH PROFESSORS MAKE WITH A PH.D.

FOR MANY, THE INTRINSIC REWARDS OF AN ACADEMIC CAREER—THE INTELLECTUAL FREEDOM, THE ABILITY TO PURSUE PASSIONS,
THE IMPACT ON STUDENTS, AND THE CONTRIBUTION TO KNOWLEDGE—OUTWEIGH PURELY FINANCIAL CONSIDERATIONS.
HOWEVER, FROM A PURELY FINANCIAL PERSPECTIVE, THE RETURN ON INVESTMENT (ROI) FOR A PH.D. IN A PROFESSORIAL ROLE
VARIES BY DISCIPLINE. IN HIGH-DEMAND FIELDS LIKE ENGINEERING OR COMPUTER SCIENCE, THE ROl CAN BE SUBSTANTIAL, MATCHING
OR EVEN EXCEEDING PRIVATE SECTOR OPPORTUNITIES OVER A FULL CAREER, ESPECIALLY WHEN FACTORING IN JOB SECURITY AND
BENEFITS. IN OTHER FIELDS, WHILE THE ABSOLUTE SALARY FIGURES MIGHT BE LOWER, THE STABLE CAREER PATH, COMPREHENSIVE
BENEFITS, AND EVENTUAL HIGH EARNING POTENTIAL AS A FULL PROFESSOR STILL REPRESENT A POSITIVE ROI, ALBEIT ONE THAT
MAY TAKE LONGER TO MATERIALIZE COMPARED TO NON-ACADEMIC PATHS FOR PH.D. HOLDERS. ULTIMATELY, THE LONG-TERM
FINANCIAL SECURITY AND INTELLECTUAL FULFILLMENT MAKE A PROFESSORSHIP A HIGHLY DESIRABLE CAREER FOR MANY PH.D.
GRADUATES.



Q: WHAT IS THE AVERAGE SALARY FOR A PROFESSOR WITH A PH.D.?

A: THE AVERAGE SALARY FOR A PROFESSOR WITH A PH.D. IN THE UNITED STATES TYPICALLY RANGES FROM $70,000 To
$150,000 ANNUALLY, BUT THIS IS A BROAD AVERAGE. THIS FIGURE IS HEAVILY INFLUENCED BY FACTORS SUCH AS ACADEMIC
RANK (ASSISTANT, ASSOCIATE, FULL PROFESSOR), THE SPECIFIC DISCIPLINE (E.G., ENGINEERING VS. HUMANITIES), THE TYPE OF
INSTITUTION (PUBLIC VS. PRIVATE), AND GEOGRAPHIC LOCATION. FULL PROFESSORS IN HIGH-DEMAND FIELDS AT PRESTIGIOUS
PRIVATE UNIVERSITIES CAN EARN WELL OVER $200,000, WHILE ENTRY-LEVEL ASSISTANT PROFESSORS IN LESS COMPETITIVE
FIELDS AT REGIONAL PUBLIC UNIVERSITIES MIGHT START CLOSER To $60,000-$70,000.

Q: How DOES ACADEMIC DISCIPLINE AFFECT PROFESSOR SALARIES WITH A PH.D.?

A: ACADEMIC DISCIPLINE IS ONE OF THE MOST SIGNIFICANT FACTORS AFFECTING PROFESSOR SALARIES. PROFESSORS WITH A
PH.D. IN HIGH-DEMAND STEM FIELDS (E.G., COMPUTER SCIENCE, ENGINEERING, CERTAIN HEALTH SCIENCES) AND BUSINESS
DISCIPLINES (E.G., FINANCE, MANAGEMENT) GENERALLY EARN SUBSTANTIALLY HIGHER SALARIES THAN THOSE IN THE HUMANITIES
OR SOCIAL SCIENCES. THIS DISPARITY IS OFTEN DUE TO HIGHER INDUSTRY DEMAND FOR THESE SKILLS AND GREATER ACCESS TO
EXTERNAL RESEARCH FUNDING, WHICH ALLOWS UNIVERSITIES TO OFFER MORE COMPETITIVE COMPENSATION.

Q: Do PROFESSORS AT PUBLIC UNIVERSITIES MAKE LESS THAN THOSE AT PRIVATE
UNIVERSITIES WITH A PH.D.?

A: GENERALLY, PROFESSORS WITH A PH.D. AT PRIVATE UNIVERSITIES, ESPECIALLY HIGHLY SELECTIVE AND WELL-ENDOWED
ONES, TEND TO EARN HIGHER SALARIES THAN THEIR COUNTERPARTS AT PUBLIC UNIVERSITIES. PRIVATE INSTITUTIONS OFTEN
HAVE GREATER FINANCIAL FLEXIBILITY AND LARGER ENDOWMENTS, ALLOWING THEM TO OFFER MORE COMPETITIVE COMPENSATION
PACKAGES. HO\)VEVER, THIS IS NOT UNIVERSALLY TRUE, SOME TOP-TIER PUBLIC RESEARCH UNIVERSITIES CAN OFFER HIGHLY
COMPETITIVE SALARIES, PARTICULARLY IN HIGH-DEMAND FIELDS, AND PUBLIC UNIVERSITIES OFTEN PROVIDE EXCELLENT BENEFITS
PACKAGES.

Q: WHAT IS THE SALARY PROGRESSION FOR A PROFESSOR WITH A PH.D. THROUGH
THEIR CAREER?

A: A PROFESSOR’S SALARY WITH A PH.D. TYPICALLY INCREASES SIGNIFICANTLY THROUGHOUT THEIR CAREER AS THEY ADVANCE
IN ACADEMIC RANK. ENTRY-LEVEL ASSISTANT PROFESSORS HAVE THE LOWEST SALARIES. UPON PROMOTION TO ASSOCIATE
PROFESSOR, USUALLY AFTER RECEIVING TENURE, A SUBSTANTIAL SALARY INCREASE OCCURS. THE HIGHEST SALARIES ARE
COMMANDED BY FULL PROFESSORS, WHO HAVE DEMONSTRATED SUSTAINED EXCELLENCE IN TEACHING, RESEARCH, AND SERVICE
OVER MANY YEARS. REGULAR ANNUAL RAISES AND OPPORTUNITIES FOR MERIT-BASED INCREASES ALSO CONTRIBUTE TO SALARY
GROWTH.

Q: ARE THERE ADDITIONAL INCOME STREAMS FOR PROFESSORS WITH A PH.D. BEYOND
THEIR BASE SALARY?

A: YES, PROFESSORS WITH A PH.D. OFTEN HAVE SEVERAL AVENUES FOR ADDITIONAL INCOME. THESE CAN INCLUDE SECURING
EXTERNAL RESEARCH GRANTS, WHICH MAY INCLUDE PROVISIONS FOR SUMMER SALARY OR COURSE BUY-OUTS, THEREBY
INCREASING THEIR EFFECTIVE ANNUAL EARNINGS. MANY PROFESSORS ALSO ENGAGE IN CONSULTING WORK FOR PRIVATE
COMPANIES, GOVERNMENT AGENCIES, OR NON-PROFIT ORGANIZATIONS, LEVERAGING THEIR SPECIALIZED EXPERTISE FOR
ADDITIONAL PAY. FURTHERMORE, TAKING ON ADMINISTRATIVE ROLES (E.G., DEPARTMENT CHAIR, DEAN) TYPICALLY COMES WITH
INCREASED COMPENSATION. PERFORMANCE BONUSES, THOUGH LESS COMMON THAN IN INDUSTRY, CAN ALSO BE OFFERED.

Q: WHAT BENEFITS DO PROFESSORS WITH A PH.D. TYPICALLY RECEIVE?

A: PROFESSORS WITH A PH.D. GENERALLY RECEIVE COMPREHENSIVE BENEFITS PACKAGES THAT SIGNIFICANTLY ENHANCE THEIR



OVERALL COMPENSATION. THESE COMMONLY INCLUDE ROBUST HEALTH INSURANCE (MEDICALI DENTAL, VISION)I GENEROUS
RETIREMENT PLANS WITH EMPLOYER CONTRIBUTIONS, SUBSTANTIAL TUITION BENEFITS FOR THEMSELVES AND THEIR FAMILIES
(OFTEN INCLUDING DEPENDENT CHILDREN), AMPLE PAID LEAVE (VACATIONI SICK, AND SABBATICAL OPPORTUNITIES), AND LIFE AND
DISABILITY INSURANCE. ACCESS TO UNIVERSITY RESEARCH FACILITIES, TRAVEL FUNDS, AND PROFESSIONAL DEVELOPMENT
SUPPORT ARE ALSO STANDARD.

Q: Is THE INVESTMENT IN A PH.D. WORTH IT FINANCIALLY FOR A PROFESSORSHIP?

A: THE FINANCIAL RETURN ON INVESTMENT (ROI) FOR A PH.D. LEADING TO A PROFESSORSHIP IS A COMPLEX CALCULATION. |T
INVOLVES SEVERAL YEARS OF REDUCED EARNINGS DURING DOCTORAL STUDY. HOWEVER, FOR THOSE WHO SECURE TENURE-
TRACK POSITIONS, ESPECIALLY IN HIGH-DEMAND FIELDS, THE LONG-TERM FINANCIAL TRAJECTORY CAN BE VERY POSITIVE, WITH
HIGH EARNING POTENTIAL AS A FULL PROFESSOR, EXCELLENT BENEFITS, AND JOB SECURITY. IN OTHER FIELDS, WHILE ABSOLUTE
SALARIES MIGHT BE LOWER, THE STABILITY, BENEFITS, AND INTELLECTUAL FULFILLMENT OFTEN JUSTIFY THE INVESTMENT FOR
THOSE PASSIONATE ABOUT ACADEMIA. THE VALUE EXTENDS BEYOND MONETARY FIGURES TO INTELLECTUAL FREEDOM AND
SOCIETAL CONTRIBUTION.
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